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Public School Incentives
for National Board Certified Teachers

DISTRICT | COUNTY | INCENTIVE

Alma CRAWFORD $2,000 annually

Alpena BOONE $2,000 one time, $1,500 annually remaining
Arkadelphia CLARK $1,500 annually

Armorel MISSISSIPPI $2,500 annually

Bald Knob WHITE $2,000 annually

Batesville INDEPENDENCE $1,500 annually

Bay CRAIGHEAD $2,000 annually

Beebe WHITE $2,000 annually

Benton SALINE 6 graduate hours toward step-pay increases
Bentonville BENTON $3,000 annually

Blytheville MISSISSIPPI $3,000 annually

Booneville LOGAN $2,000 annually

Brookland CRAIGHEAD $2,000 annually

Bryant SALINE $1,500 first year

Cabot LONOKE $2,000 annually

Camden Fairview OUACHITA $2,000 annually

Cedar Ridge INDEPENDENCE $3,000 annually

Charleston FRANKLIN $2,000 annually

Clarksville JOHNSON $2,000 annually with graduate degree
Cleveland County CLEVELAND $1,000 annually

Conway FAULKNER $1,000 annually

Corning CLAY $2,500 annually

Cotter BAXTER $1,500 annually

Cutter Morning Star GARLAND $2,500 annually

DeQueen SEVIER $2,000 annually

Des Arc PRAIRIE $2,500 annually

Dumas DESHA $2,000 one time, upon certification
East Poinsett County POINSETT $2,000 annually

El Dorado UNION $2,000 annually

Farmington WASHINGTON $2,000 annually

Fayetteville WASHINGTON $2,500 one-time

Flippin MARION $2,000 first year, $1,000 annually remainder
Fort Smith SEBASTIAN $2,000 annually

Fouke MILLER $3,500 annually

Genoa Central MILLER $2,000 annually

Glen Rose HOT SPRING $750 annually

Green Forest CARROLL $1,500 one-time

Greenbrier FAULKNER $2,500 annually

Greene Co. Tech GREENE $3,000 annually

Gurdon CLARK $1,000 annually

Hamburg ASHLEY $1,000 annually

Harmony Grove SALINE $1,000 annually

Harrisburg POINSETT $2,500 annually

Harrison BOONE $2,000 annually

Hartford SEBASTIAN $1,000 annually

Hazen PRAIRIE $2,000 first year, $1,000 annually remainder
Highland SHARP $2,000 annually

Hope HEMPSTEAD $2,000 annually

Hot Springs GARLAND $2,000 annually

Huntsville MADISON $500 per year for four years
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Jonesboro CRAIGHEAD $3,000 annually
Junction City UNION $2,000 first year, $1,500 annually remainder
Kirby PIKE $1,000 annually
Lake Hamilton GARLAND $2,500 annually
Lamar JOHNSON $5,000 annually
Lavaca SEBASTIAN $2,000 annually
Lawrence County LAWRENCE $1,000 one-time
Little Rock PULASKI $3,000 annually
Lonoke LONOKE $1,000 annually
Malvern HOT SPRING $2,050 annually
Mansfield SEBASTIAN $1,000 annually
Marion CRITTENDEN $2,000 annually
Marked Tree POINSETT $2,000 annually
Marmaduke GREENE $2,000 annually
Midland INDEPENDENCE $1,500 annually
Monticello DREW $2,500 annually
Mountain Home BAXTER $2,100 annually
Mountain View STONE $2,000 annually
Mt. Vernon-Enola FAULKNER $1,000 annually
Nettleton CRAIGHEAD $4,000 annually
Nevada NEVADA $4,000 annually
North Little Rock PULASKI $2,000 annually
Ouachita HOT SPRING $1,000 annually
Ozark Mountain SEARCY $2,147 annually
Paragould GREENE $3,000 annually
Paris LOGAN $2,000 annually
Poyen GRANT $1,500 annually
Prescott NEVADA $1,500 first year, $1,000 remaining years
Pulaski County PULASKI $3,000 annually
Riverview WHITE $1,000 annually
Rogers BENTON $1,000 annually
Russellville POPE Laptop computer
Searcy WHITE $1,500 one-time
Sheridan GRANT $3,000 first year, $2,000 annually remainder
Siloam Springs BENTON $2,000 one-time
Sloan-Hendrix LAWRENCE $1,000 annually for five years
Spring Hill HEMPSTEAD $1,500 annually
Stuttgart ARKANSAS $2,000 annually
Texarkana MILLER $1,050 annually
Valley Springs BOONE $1,500 annually and $2,000 for completion
Valley View CRAIGHEAD $4,000 annually
Van Buren CRAWFORD $2,000 annually
Vilonia FAULKNER $2,000 annually
Waldron SCOTT $1,000 annually
Warren BRADLEY $1,500 one time, upon certification
West Memphis CRITTENDEN $2,000 annually
Western Yell County YELL $1,500 annually
Westside Consolidated (Jonesboro) CRAIGHEAD $1,000 annually

Yellville-Summit MARION $2,000 first year, $1,000 annually remainder



